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Wage Gap — 1963

5899/
38.9%

Median Earnings

B Males $28, 684
H Females $16.908




EEOC ENFORCEMENT

1979 — President
Jimmy Carter
Transferred
Enforcement of
Equal Pay Act to
EEOC




Women's earnings as a percent of men's, 2011 annual averages

83.9 83.8 82.2 82.1

Tennessee Morth Florida 5 Kentucky Mississippi  Georgia Alabama South
Carolina Carolina
Source: CurrentPopulation Survey

March 2013 www. bls.gov
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The Equal Pay Act (EPA)
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EPA General Provisions
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What is Effort?
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What is Responsibility?
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Working Condlitions
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Seniority System
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Merit Systermn
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Incentive Sysiemn
Quality or Quaniity of Procduction
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Factors Other Than
Sex/Gencdler
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Best Pay Practices
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Best Pay Practices
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For additional information or to
contact EEOC

Memphis District Office:
(901) 544-0119
1-800-669-4000

1-800-669-6820 (TTY)


http://www.eeoc.gov/

